
 

TO:   Honorable Mayor and Members of the City Council 
 
ATTENTION:  Jeffrey L. Stewart, City Manager 
 
FROM:  Mayra Ochiqui, City Clerk 
 
SUBJECT: Consideration and possible action to adopt Resolution No. 16-XX - 

A Resolution Adopting the 2016 Conflict of Interest Code for the 
City of Bellflower in accordance with the Political Reform Act and 
rescinding Resolution No. 14-44; receive and file the Bellflower 
Public Facilities Corporation’s 2016 Local Agency Biennial Notice 
Determining that No Amendment is Required to its Conflict of 
Interest Code; and receive and file the Oversight Board for 
Dissolved Bellflower Redevelopment Agency’s 2016 Local Agency 
Biennial Notice Determining that No Amendment is Required to its 
Conflict of Interest Code.  

 
DATE:   September 12, 2016 
 
 
EXECUTIVE SUMMARY 
 
The Political Reform Act requires every local government agency to review its Conflict 
of Interest Code biennially and file its biennial notice with its code reviewing body—the 
City Council—by October 1 of even-numbered years.  The City Clerk, in consultation 
with the City Attorney, City Manager, and Department Heads, completed the review of 
the Conflict of Interest Codes for the City, Bellflower Public Facilities Corporation 
(“BPFC”), and the Oversight Board for Dissolved Bellflower Redevelopment Agency 
(“Oversight Board”) and determined that the City’s code requires amendment.   
 
RECOMMENDATION TO CITY COUNCIL 
 
1)  Adopt Resolution No. 16-XX; and direct the City Manager to sign the verification on 

the City’s 2016 Local Agency Biennial Notice; 
 
2)  Receive and file the Bellflower Public Facilities Corporation’s 2016 Local Agency 

Biennial Notice;  
 
3) Receive and file the Oversight Board for Dissolved Bellflower Redevelopment 

Agency’s 2016 Local Agency Biennial Notice;  
 
or 
 

4)  Alternatively, discuss and take other action related to this item. 
 
FISCAL IMPACT  
 
None. 
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DISCUSSION 
 
Government Code Section 87306.5 requires every local government agency to review 
its Conflict of Interest Code biennially to determine if it is accurate or, alternatively, that 
the code must be amended.  Upon review of its code, a report (Local Agency Biennial 
Notice) must be submitted to the City Council—the code reviewing body of the City, 
BPFC, and the Oversight Board—no later than October 1 of even-numbered years 
stating whether amendments are necessary. Within 90 days after receiving any 
proposed amendments or revisions, the code reviewing body shall: 
 

(a) Approve the proposed code as submitted; or 
(b) Revise the proposed code and approve it as revised; or 
(c) Return the proposed code for revision and resubmission within 60 days, at 

which time the code reviewing body shall either approve the revised code 
or revise it and approve it.  (Government Code Section 87303) 

 
The biennial review determined there were no amendments required for the BPFC and 
Oversight Board Conflict of Interest Codes. 
 
In consultation with the City Attorney, the City’s Conflict of Interest Code has been 
amended to eliminate the use of specific “disclosure categories” and make filing 
requirements uniform for all designated positions (i.e., full disclosure). The following 
amendments to individual positions are recommended to reflect current City operations 
and complete the 2016 biennial review: 
 

TITLE CHANGES 
 
FROM: Director of Planning 
TO:  Director of Planning and Building Services 

 
FROM: Supervising Code Enforcement Inspector 
TO:  Code Enforcement Supervisor 
 

ADDED POSITION 
 

Deputy City Clerk 
 

ELIMINATED POSITION 
 

Assistant Maintenance Superintendent 
 
ATTACHMENTS 
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2016 Local Agency Biennial Notice 

Name of Agency:                   

Mailing Address:   

Contact Person: Phone No.   

Email: Alternate Email:  

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to 
help ensure public trust in government. The biennial review examines current programs to 
ensure that the agency’s code includes disclosure by those agency officials who make or 
participate in making governmental decisions.  
This agency has reviewed its conflict of interest code and has determined that (check one BOX): 

An amendment is required.  The following amendments are necessary:
(Check all that apply.) 

 Include new positions 
 Revise disclosure categories 
 Revise the titles of existing positions 
 Delete titles of positions that have been abolished and/or positions that no longer make or 

participate in making governmental decisions 
 Other (describe)

 The code is currently under review by the code reviewing body.

No amendment is required.  (If your code is over five years old, amendments may be 
necessary.) 

Verification (to be completed if no amendment is required)
This agency’s code accurately designates all positions that make or participate in the making of governmental 
decisions. The disclosure assigned to those positions accurately requires that all investments, business 
positions, interests in real property, and sources of income that may foreseeably be affected materially by the 
decisions made by those holding designated positions are reported. The code includes all other provisions 
required by Government Code Section 87302. 

__________________________________________ _________________________ 
Signature of Chief Executive Officer Date

All agencies must complete and return this notice regardless of how recently your code was approved or 
amended. Please return this notice no later than October 3, 2016, or by the date specified by your agency, if 
earlier, to: 

(PLACE RETURN ADDRESS OF CODE REVIEWING BODY HERE) 

PLEASE DO NOT RETURN THIS FORM TO THE FPPC.

City of Bellflower

16600 Civic Center Drive, Bellflower, CA 90706

Mayra Ochiqui, City Clerk (562) 804-1424, ext. 2222

mochiqui@bellflower.org cclerk@bellflower.org

✔

●
●

●
●

Jeffrey L. Stewart, City Manager

City Council of the City of Bellflower
      16600 Civic Center Drive
         Bellflower, CA 90706



 

CITY OF BELLFLOWER 
 

RESOLUTION NO. 16-XX 
 
A RESOLUTION ADOPTING THE 2016 CONFLICT OF INTEREST 
CODE FOR THE CITY OF BELLFLOWER IN ACCORDANCE WITH THE 
POLITICAL REFORM ACT AND RESCINDING RESOLUTION 
NO. 14-44.  

 
 

THE CITY COUNCIL RESOLVES AS FOLLOWS:   
 

SECTION 1. The City Council does hereby find, determine and declare as 
follows: 
 

A. The Political Reform Act (“PRA”; Gov’t. Code §§ 81000, et seq.) and 
regulations adopted pursuant to the PRA (“FPPC Regs.; 2 Cal. Code of Regs. 
§§ 18700, et seq.) requires local government to adopt conflict of interest 
codes. 

 
B. Section 18730 of the FPPC Regs. sets forth a standard conflict of interest 

code that may be adopted by local agencies. 
 
C. On or about July 2016 City Clerk’s Office conducted a review of the City’s 

conflict of interest code in accord with Government Code § 87306.5 and 
determined that changes to the code, were needed at that time. 

 
D. To fulfill its obligations under the PRA and FPPC Regs., the City Council will 

repeal Resolution No. 14-44 adopted July 14, 2014, and adopt a new conflict 
of interest code as set forth below. 

 
SECTION 2. Pursuant to FPPC Regs. § 18730, the City of Bellflower adopts 

a Conflict of Interest Code to read as follows: 
 

CONFLICT OF INTEREST CODE FOR THE CITY OF BELLFLOWER 
 
A. Incorporation of Standard Code. 
 

Under the terms of the Political Reform Act (Gov’t Code §§ 81000 et seq.) 
and regulations promulgated by the Fair Political Practices Commission (2 
Cal. Code of Regs. §§ 18700, et seq.), the City is required to adopt a conflict 
of interest code.  The City of Bellflower incorporates by reference 2 Cal. Code 
of Regs. § 18730, and its amendments, into this Conflict of Interest Code 
including, without limitation, the designation of officials and employees and 
the disclosure categories set forth below (collectively, “the Conflict of Interest 
Code”). 
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B. Filing of Statements 
 

 Designated officials, officers, and employees must file Statements of 
Economic Interest (Form 700) with the City Clerk or Deputy City Clerk.  After 
receiving Statements of Economic Interests from City Council members, the 
City Treasurer, Planning Commission members, City Attorney, and City 
Manager, the City Clerk or Deputy City Clerk, must forward the original to the 
Fair Political Practices Commission and retain a copy for the City’s files. 

 
Under Government Code § 82011(c), the City Council is the code reviewing 
body with respect to the Conflict of Interest Code. 

      
C. Review Procedure 
 

Under Government Code § 87306.5, not later than July 1 of each even 
numbered year, the City Council must direct the City Clerk, or Deputy City 
Clerk, to review the Conflict of Interest Code.  The City Clerk or Deputy City 
Clerk must submit an amended Conflict of Interest Code to the City Council if 
a change in the Conflict of Interest Code is necessitated by changed 
circumstance.  If changes are not required, the City Clerk or Deputy City Clerk 
must submit a written statement to that effect to the City Council not later than 
October 1 of the same year. 

 
D. Designated Positions 
 

The following positions entail the making or participation in the making of 
decisions that may have a foreseeable material effect on the officials or 
officer’s financial interests. 

 
 CITY COUNCIL, COMMISSIONS, COMMITTEES, & BOARDS 
 

Members of the City Council * 
Members of the Planning Commission * 
Members of the Municipal Water Commission 
Members of the Parks and Recreation Commission  
Members of the Public Safety Commission 
Members of the Temporary Utility Users’ Tax Oversight Board   
Members of the Town Center Design Review Committee  

 
OFFICE OF THE CITY MANAGER 

 

City Manager * 
Assistant City Manager 
Human Resources & Risk Manager 
Assistant to the City Manager 

 
OFFICE OF THE CITY ATTORNEY 

 

City Attorney * 
Assistant City Attorney 



 

 
City of Bellflower 
Resolution No. 16-XX 
Page 3 of 5 

 
D. Designated Positions (Continued) 

 

OFFICE OF THE CITY CLERK 
 

City Clerk 
Deputy City Clerk 

 

ECONOMIC DEVELOPMENT DEPARTMENT 
 

Director of Economic Development 
Economic Development Manager 
Management Analyst I 

 

FINANCE DEPARTMENT/CITY TREASURER 
 

Director of Finance/City Treasurer * 
Finance Manager 

 

PARKS AND RECREATION DEPARTMENT 
 

Director of Parks and Recreation 
Recreation Manager 

   

PLANNING DEPARTMENT 
 

Director of Planning and Building Services 
Planning Manager 
Senior Planner  
Assistant Planner 
Associate Planner 
Building Official 
Assistant Building Official 
Building Engineer/Technician 
Building Inspector 
Code Enforcement Supervisor 
Code Enforcement Inspector 
City Prosecutor   
  

PUBLIC SAFETY DEPARTMENT 
 

Director of Public Safety 
 

PUBLIC WORKS DEPARTMENT 
 

Director of Public Works 
Public Works Manager 
City Engineer/Traffic Engineer 
Associate Engineer 
Maintenance Superintendent 
Management Analyst II 
Public Works Supervisor 
Public Works Inspector  

 

*  Listed in the code for information purposes only. These positions file under 
Government Code § 87200 with the Fair Political Practices Commission. 
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CONSULTANTS: 
 
All consultants are exempt except those included by the City Manager in 
accordance with the following procedure: 
 
The City Manager may determine in writing (which may be included in a written 
agreement with the consultant or consultant’s employer) that a particular 
consultant, although a “designated position,” is hired to perform a range of duties 
that requires the consultant to fully comply with the disclosure requirements 
described in this section. Such written determination must include a description 
of the consultant's duties and, based upon that description, a statement of the 
extent of disclosure requirements. The City Manager determination is a public 
record and must be retained for public inspection in the same manner and 
location as this conflict of interest code. 
 
E. Disclosure Requirements 
 
Designated employees must disclose all interests as required by the Political 
Reform Act and regulations promulgated thereto.  When a new position 
classification is created by the Human Resources Department for City Council 
approval, the Human Resources Department will recommend that the City 
Council decide whether the new position will be required to file a Statement of 
Economic Interest and be included as a designated position in the Conflict of 
Interest Code. 
 
When the City Council establishes a Commission, Committee, or Board, the City 
Council will decide whether the members of the Commission, Committee or 
Boards be included as a designated position in the Conflict of Interest Code and 
the members of the Commission, Committee or Board so designated by the City 
Council, will be required to file a Statement of Economic Interest.” 

 
SECTION 3. To the extent that Resolution No. 14-44 adopted July 14, 2014, 

and any other resolution pertaining to The City of Bellflower’s Conflict of Interest Code is 
incorporated into this Resolution, it is superseded in its entirety. 

 
SECTION 4. Repeal of any provision of any resolution or policy herein will not 

affect any penalty, forfeiture, or liability incurred before, or preclude prosecution and 
imposition of penalties for any violation occurring before, this Resolution’s effective 
date.  Any such repealed part will remain in full force and effect for sustaining action or 
prosecuting violations occurring before the effective date of this Resolution. 
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SECTION5. The Mayor, or presiding officer, is hereby authorized to affix his 

signature to this Resolution signifying its adoption by the City Council of the City of 
Bellflower, and the City Clerk, or her duly appointed deputy, is directed to attest thereto. 
 

SECTION 6.  This Resolution will become effective immediately upon 
adoption.  

 
PASSED, APPROVED, AND ADOPTED BY THE CITY COUNCIL OF THE 

CITY OF BELLFLOWER THIS _____OF____________, 20__. 
 
 

 
   ______________________________  
  Dan Koops, Mayor   

   
         
ATTEST: 
   
 
      
Mayra Ochiqui, City Clerk 
 
 
APPROVED AS TO FORM: 
 
 
____________________________ 
Karl H. Berger, City Attorney 
 
 
 
 
 
 
 
 
 
 
 
 






